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FAAC Opinion  
The FY2019 budget proposes a 4% increase over the previous year with no new FTEs. The 
budget increase is due to salary and benefits increases and one-time funding to complete an 
upgrade to the detention center lock network system. Entry pay was increased through a 
merger of two pay levels but with no additional pay increase as other public safety employees.  
 

FAAC Recommendation #1 

The FAAC recommends that the County Board approve the County Manager’s FY2019 
budget for the Sheriff’s Office. 

Vote Yes: 8 No: 0 Abstain: 0 

Comments  

 

FAAC Recommendation #2 

The FAAC recommends that the County Board direct the County Manager to work with the 
Sheriff in procuring a full-body scanner. 

Vote Yes: 8 No: 0 Abstain: 0 

Comments A stated need for this purchase includes controlled substance 
detection. 
 
This would be a one-time cost of $300k, though we encourage the 
sheriff and her staff to economize as much as possible on this 
purchase.  
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FAAC Recommendation #3 

The FAAC recommends that the County Board direct the County Manager to work with the 
Sheriff in finding staffing solutions in the event that a new judge is provided by the General 
Assembly during FY2019. 

Vote Yes: 8 No: 0 Abstain: 0 

Comments In order to lower the staffing needs from the sheriff’s office for the 
courts, some jurisdictions group hearings based on violation type. 
Serious crimes would be heard at a different time than traffic 
infractions, requiring a different level of sheriff staffing. This could 
result in lowering staffing costs.  

 
Future Considerations 

 
The FAAC looks forward to the County Auditor’s report on finding the appropriate balance of 
overtime expenses and additional FTEs. The Sheriff would like to maintain salary parity with 
other public safety employees; FAAC has interest in this for its impact on the budget as well as 
service delivery.  
 
FAAC would like to ensure that there is a robust open bidding process for contracted services 
such as food service and medical care for the detention center. 


