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The following information is provided in response to a question raised by Mr. Tejada at 
the public safety work session on April 8, 2015, regarding outreach efforts and diversity 
initiatives that the Police Department is undertaking. 
 
The Police Department performs many different kinds of outreach to all potential 
applicants. The department maintains a website devoted to recruitment 
(http://sites.arlingtonva.us/policejobs/) and has established a social media presence on 
Facebook, Twitter, You Tube and Flickr.  Staff participate in numerous recruitment 
events organized by local and regional partners such as the Arlington Employment 
Center, Fort Myer, George Mason University, and Northern Virginia Community College.   
  
As part of the department’s efforts to reach out to minority and bilingual applicants, staff 
participate in numerous minority job fairs and place recruitment ads in minority media 
including Saludos.com, El Tiempo Latino, and the EOE Journal.   Staff also highlight the 
County’s compensation package to potential recruits including the language pay benefit 
($0.68 per hour worked) for bilingual applicants.  Existing staff are able to take language 
classes through the County and through the Northern Virginia Criminal Justice Academy 
at no cost to the participant.  
  
The department is also reaching out to minority applicants by targeting veterans. The 
military has been noted as one of the most diverse employers. As the military is in the 
process of downsizing, Police staff are taking advantage of this opportunity to recruit 
from this diverse population.  Therefore, recruitment staff have put a higher focus on 
military recruitment events.  The department recently changed its education 
requirements to allow veterans who were honorably discharged to substitute their 
military experience for the 60 semester hours of college experience required to become 
an entry level Police Officer.  However, veterans will need to complete 60 semester 
hours to be promoted to the rank of Corporal and above. 
  
Below is a list of recruitment events that Police staff have attended or will attend during 
this fiscal year. 
 

 Fort Myer Transitioning program  (7/21/14) 

 U.S. Coast Guard   (8/20/14) 

 Vet Ready (9/4/14) 

 Northern Virginia Community College (NOVA)  Annandale (9/24/14) 

 Henderson Hall  (9/25/14) 

 Arlington Employment Center at George Mason University (10/8/14) 

 Fort Myer Transitioning program  (10/27/14) 

 NOVA Annandale Campus (11/19/14) 
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 Hiring our Heroes at Bolling Air Force Base  (11/12/14) 

 Fort Myer Transitioning program  (11/10/14) 

 Fort Myer Transitioning program (1/26/14) 

 Hiring our Heroes Quantico (2/11/15) 

 NOVA Woodbridge Campus  (3/3/15) 

 Hiring our Heroes at the Verizon Center (3/25/15) 

 Henderson Hall Education & Career Fair  (4/2/15) 

 NOVA Annandale Campus (4/3/15) 

 NOVA Alexandria Career Fair (4/21/15) 

 NOVA Annandale Career Fair (4/30/15) 

 LATCareer Diversity and Inclusion (5/7/15) 

 Hiring our Heroes Event at Fort Myer (6/5/15)  

C-5




